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Gragg sets goals for athletics department
Integrity. Academic success. Competitiveness. Fiscal integrity and fundraising. Student
athlete development and integration.
These were some of the goals laid out by Eastern Michigan University Athletics Director
Derrick Gragg for 2006-07 during a meeting of the Board of Regents' Athletic Advisory
Committee Sept. 19.
Integrity. "This is very important. I would rather lose and be
unsuccessful losing the right way than winning the wrong way," Gragg
said. "I've been at other programs where that was not done. These
things can linger."
Gragg pointed to recent reports that surfaced in which former USC
star running back Reggie Bush, now of the New Orleans Saints, had
dealings with a sports agent who allowed Bush's parents to live rent
free in a Spring Valley, Calif., home the agent owns. In return, the
agent allegedly tried to market Bush.
I do not want to sit before one of the NCAA's Infractions committees," Gragg
Gragg said.
More on this story...

.....
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Integrity. Academic success. Competitiveness. Fiscal integrity and
fundraising. Student athlete development and integration.
Sept. 26, 2006 issue
Gragg sets goals for athletics
department

By Ron Podell

These were some of the goals laid out by Eastern Michigan University
Athletics Director Derrick Gragg for 2006-07 during a meeting of the Board
of Regents' Athletic Advisory Committee Sept. 19.
Integrity. "This is very important. I would rather lose
and be unsuccessful losing the right way than winning
the wrong way," Gragg said. "I've been at other
programs where that was not done. These things can
linger."
Gragg pointed to recent reports that surfaced in which
former USC star running back Reggie Bush, now of the
New Orleans Saints, had dealings with a sports agent
who allowed Bush's parents to live rent-free in a Spring
Valley, Calif., home the agent owns. In return, the
agent allegedly tried to market Bush.
Gragg
I do not want to sit before one of the NCAA's Infractions committees,"
Gragg said.
Academic success. Gragg said EMU's student-athlete rate should equal or
surpass - which it now does - the general student body's graduation
rate. The graduate rate for EMU student-athletes is 63 percent compared
to 41 percent for the rest of EMU's students.
"Our athletes should graduate better. We have facilities and resources
available to them that regular students don't have access," Gragg said.
"We have some problems with graduate rates for our black student-

athletes."
Competitiveness. Gragg said he wants all EMU sports teams to finish in
the top half of the Mid-American Conference standings.
"If a sport is not in the top 50
percent, we'll look for improvement,"
Gragg said. "We're competing against
schools with better facilities."
For 2005-06, EMU's men's teams
finished eighth in the standings for
the Reese Cup, which goes to the
MAC men's program with the best
overall points finish among several
sports. The EMU women's teams
fared better, placing third in the race
for the Jacoby Cup.
Fiscal integrity and fundraising.
Gragg said the athletics department
will raise more money than it did last
year and build on that for future
years.
"The goal is for the athletics
'--.,__ department to be self-supporting.
But, that doesn't happen at a lot of
BALANCED ATTACK: The
schools, even Big 10 schools," Gragg
women's gymnastics team
said. "Many people may think all of
finished 6-5 in dual meets
during 2006. Their mark helped the athletic budget is funded out of
the general fund. That's not true."
EMU's women's athletic teams
place third overall in the Mid
American Conference's Jacoby
Of EMU's $14.9 million athletics
Cup standings last year. Photo
department budget, approximately
by Randy Masharka
$2.5 million comes from the general
fund, Gragg said.
A major way to reduce reliance on the general fund is to increase donor
fundraising, which has dropped off, mostly in the number of those who

BALANCED ATTACK: The
women's gymnastics team
finished 6-5 in dual meets
during 2006. Their mark helped
EMU's women's athletic teams
place third overall in the MidAmerican Conference's Jacoby
Cup standings last year. Photo

will raise more money than it did last
year and build on that for future
years.

"The goal is for the athletics
department to be self-supporting.
But, that doesn't happen at a lot of
schools, even Big 10 schools," Gragg
by Randy Masharka
said. "Many people may think all of
the athletic budget is funded out of the general fund. That's not true."
Of EMU's $14.9 million athletics department budget, approximately $2.5
million comes from the general fund, Gragg said.
A major way to reduce reliance on the general fund is to increase donor
fundraising, which has dropped off, mostly in the number of those who
give, in recent years.
Craig Fink, athletics development director, said that, from 2003-2005,there
were 1,100 donors to EMU's Athletics Department who didn't come back
and donate this year.
"That's incredible. We need to go out and get those
people's support," Fink said. "That (donor drop-off)
happens sometimes when leadership positions are
voided."
Gragg's goals are to increase cash raised to $600,000
(15.5 percent increase), bump up the number of donors
to 900 (10.2 percent increase) and boost unrestricted
annual-use cash raised to $25,000 (257 percent
increase). He also wants EMU's sports programs to
increase the principal in their endowments.

Fink

Fundraising strategies need to be organized, data
driven, and repeatable, with the outcome being able to maintain stable and
significant growth that is sustainable, said EMU Regent Roy Wilbanks, who
chairs the Athletic Affairs Committee.
Student athlete development and integration. The department will
develop/revise and implement educational programs for student-athletes
on health, the use of alcohol and other drugs, and other topics of special
interest, including gambling, sports agents, etc.
Gragg also expects each athletic team and each area in intercollegiate
athletics to participate in University and/or comunity events, activities and
service projects annually.
Opportunity and diversity. EMU will devise a strategy to meet federal
standards for gender equity/Title IX compliance. The department also will
institute policies, programs and practices that foster a diverse cohort of
student-athletes, coaches and staff.
In addition, a Title IX consultant will be hired to review and asses EMU's
athletic program, and a permanent senior woman administrator will be
hired/appointed.
Reorganization. The athletics department will be
restructured/reorganized, and a long-term strategic plan for the
department will be developed.

"You did a nice job identifying your goals. But, you have not identified an
endowment goal," Wilbanks said. "We need discretionary funds that can go
into other programs."
While not listed on
Gragg's formal set of
goals, he publicly
expressed confidence in
Head Football Coach Jeff
Genyk and Head
Women's Basketball
Coach Suzy Merchant.
"This is a public stand of
support for Suzy and
Jeff," Gragg said.
"Obviously, with Suzy,
she has built a good,
sound championship
program. I support her
fully. I support Jeff Genyk A LITTLE HELP: EMU Head Football Coach
Jeff Genyk gestures to a referee during the
just as much."
Sept. 23 home opener against Central
Michigan University. The Eagles have
Merchant has produced
three straight seasons of opened the season 0-4, but EMU Athletic
Director Derrick Gragg publicly pledged his
20 or more wins, with
support
for Genyk during a Board of
postseason appearances
Regents
Athletics Advisory Committee
in all three seasons. The
meeting
last week. Photo by Randy
Eagles competed in the
NCAA Tournament in
2003-04 and in the Postseason WNIT Tournament in 2004-05 and 200506.
Mascharka

Genyk had an 8-14 record entering his third season. Thus far, the Eagles
are 0-4 this season, but have been competitive in most games.
"You build strong programs by having coaching stability," Gragg said.
"What I'm saying is, it's harder to build a football program. It's a little
more difficult. But, Jeff has won more in his first two years than the
previous coach did in four. There is a lot of parity in the conference. I'm
just saying I want time and patience."
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Regents approve
collective
bargaining
agreement between
EMU and Police
Officers Labor
Council

By Ron Podell

Eastern Michigan University's police officers will receive a 2.25 percent
salary increase for 2006-07, followed by a 3 percent increase in each of
the next two years as part of a collective bargaining agreement with EMU.
The Board of Regents approved the agreement at its Sept. 19 meeting.
In addition, police officers will receive an increase, from $650 to $700, in
uniform allowance; and from $835 to $885 for a plain-clothes allowance.
Officers also will be able to bid on and receive an alternate shift
assignment once during the life of the three-year contract.
The proposed agreement is projected to increase the University's
Department of Public Safety Police Officers' compensation costs by
$27,074 for fiscal year 2006-2007.
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faculty /lecturer
promotions,
appointments
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By Ron Podell
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The Eastern Michigan University Board of Regents approved the granting of
tenure to two faculty members and the appointment of one new tenure
track faculty member at its regular meeting Sept. 19.
In addition, the Board approved the promotion of two lecturers and
appointed four others.
Faculty granted tenure are:
Devika Choudhuri, of Ypsilanti, assistant professor,
leadership and counseling. Before coming to EMU,
Choudhuri was a teaching assistant and adjunct
instructor in the department of counseling and human
services at Syracuse University from 1997-2006.
Choudhuri received her doctorate in counselor education
from Syracuse University; her master's degree in
counseling from the University of Vermont and her
bachelor's degree in psychology and women's studies
from Smith College in Northampton, Mass.

Choudhuri
Barbara Ross, of Ann Arbor, associate professor,
accounting and finance. Ross previously was a professor of accounting in
the University of Michigan-Flint's School of Management from 2002-2006.
Ross received her doctorate in accounting from Michigan State University;
and her master's and bachelor's degrees in accounting, both from the
University of Michigan.
Faculty approved for a tenure-track appointment is:
Robert Teehan, of Ypsilanti, assistant professor,
School of Technology Studies. Teehan most recently
was an adjunct instructor in EMU's College of
Technology, from 1996-2006. Teehan received his
doctorate in organization and management at Capella
University in Minneapolis, Minn.; his master's degree in
liberal studies and his bachelor's degree in science, both
from Eastern Michigan University.
Teehan

Martin Brown, of Ypsilanti, lecturer II, biology.
Previously, Brown was a lab technician at Washtenaw Community College
from 2003-2006. Before that, he was a graduate teaching assistant at EMU
from 2000-2002. Brown received his bachelor's degree in biological
sciences from Bowling Green State University.
Kathleen Segar, of Ann Arbor, lecturer II, music and dance. Segar has
performed for the Dayton Opera, Michigan Opera Theater, Washington
Opera and the Opera Company of Philadelphia, among others. Segar
received her master's degree in voice performance and her bachelor's
degree in voice performance and music education, from the University of
Michigan.

Lecturers appointed include:
Nancy Gordon, of Saline, lecturer I, Office of Academic Services. Gordon's
teaching experience includes elementary and middle school. Gordon
received her master's degree in elementary education from Eastern
Michigan University and her bachelor's degree in elementary education
from Bowling Green State University.
Henry Hastings, of Grosse Pointe Park, lecturer III, marketing. Prior to
coming to EMU, Hastings was an education consultant and policy adviser
from 2002-2006. Clients included The Michigan Institute for Safe Schools
and Communities, Michigan State University and the State of Michigan,
Department of Community Health. Hastings was an instructor III at
Eastern Michigan University during 2006. Hastings received his Juris
Doctorate from Michigan State University; his doctorate in educational
foundations and policy from the University of Michigan; and his bachelor's
degree from the University of Detroit Mercy.
Karen Sanford, of Canton, lecturer I, teacher education. Sanford
previously was with Birmingham Public Schools from 1994-2006 and was
an enrichment specialist for West Maple and Quarton elementary schools
from 1997-2003. Sanford received her master's degree in elementary
education from Eastern Michigan University and her bachelor's degree in
elementary education from Central Michigan University.
Bradley Sietz, of Canton, lecturer I, library. During 2006, Sietz was a field
experience director with the University of Michigan's instructor college. He
was a reference assistant for the University of Michigan's Taubman Medical
Library from 2005-06. Sietz received his master's degree in information
and his bachelor's degree in business administration, both from the
University of Michigan.
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Regents grant
emeritus status to
four staff, two
faculty

By Leigh Soltis

The Eastern Michigan University Board of Regents granted emeritus status
to four former staff members and two former faculty members at its
regular meeting Sept. 19.
To be awarded emeritus status, faculty and staff must have served EMU for
at least 15 years and be nominated for emeritus faculty status upon
retirement.
Staff granted emeritus status are:
Gerri Ann Beaugrand, executive secretary for enrollment services,
retired after 30 years of service. During her tenure at EMU, Beaugrand, of
Ypsilanti, has been enthusiastically involved with the campus community.
She coordinated Family Day programs for 11 years, served as a mentor to
the Summer Incentive Program (SIP) students and adviser to fraternity
students, and chaired the Quality of Work Life Committee for housing and
dining services. For her contributions, she was named Faculty/Staff Adviser
of the Year and received EMU's prestigious Gold Medallion Award. In the
community, she has volunteered with Gift of Life and the United Way.
Eleanor Kendrick, graduation auditor/evaluator, retired after 26 years of
service. Kendrick, of Ann Arbor, earned both her bachelor's degree and
master's degree at Eastern Michigan University. Kendrick has been a part
of Eastern Michigan University since 1978, when she entered school as an
undergraduate student. She became an employee in 1980 and continued
to work while studying for her master's degree, which she received in
1983. Kendrick is dedicated to the students and has contributed in
numerous ways to the success of the Registrar's Office and the University
as a whole.
Courtney McAnuff, vice president for enrollment
services, retired after 26 years of service. McAnuff, of
Ann Arbor, has a bachelor's degree from City College of
New York and a master's degree from Hofstra
. :
University. He is currently working on a doctorate
... ....__ ' .·
degree at Wayne State University. McAnuff's numerous
roles on campus have earned him such honors as the
Gold Medallion Award, the Progress Commitment Award
and the Ypsilanti Area Jaycees "Boss of the Year." He
has served as consultant at 15 colleges and universities,
:
� ..�
·as well as the College Board and the U.S. Department
McAnuff
of Education. He has been an active member of the
National Association of Student Financial Aid Administration. His
community involvement includes the Cope O'Brien Center, Ypsilanti Meals

;\.

l:,·�

on Wheels, the Ann Arbor Public Library and St. Joseph Mercy Hospital
Community Health.
Dick Schwarze, University photographer, retired after
36 years of service. Learning and dedication to
improvement characterize Schwarze's tenure at EMU. In
a field where the technology is constantly evolving,
Schwarze has been dedicated not only to keeping up
with the changes, but actually using them to increase
efficiency and improve his service to the University. For
his accomplishments, Schwarze was awarded a 2005
Institutional Values Award for continuous improvement,
innovation and customer service.
Faculty granted emeritus status are:

Schwarze

Helen E.R. Ditzhazy, professor, department of
leadership and counseling, retired after 19 years of
service. Ditzhazy, of Northville, received her bachelor's
and master's degrees from Michigan State University,
and her doctorate from the University of Michigan.
Ditzhazy didn't just teach leadership; she has proven to
be a leader herself. At EMU, she served as chair of the
University Graduate Council and the Administrative
Policies Committee, finance chair on the College of
Education Council, representative of the Leadership and
Counseling Department on the Faculty Council and
.
Ditzhazy
coordinator of advising for the master's and specialist
degree programs. In addition, Ditzhazy has played an active role in the
Jackson, Novi, South Redford and Farmington public schools; and has
served as president of numerous professional and community groups.
Maureen McCormack, professor, department of teacher education,
retired after 18 years of service. McCormack, of Middleton Springs, Vt.,
received her bachelor's degree from Castleton State College, a master's
degree from the University of New Hampshire and a doctorate from the
University of Cincinnati. With extensive K-12 teaching experience and an
editorial role in The Journal of Professional Studies, McCormack has been a
recognized leader in the area of foundations of education. She presented
numerous papers at professional organizations such as the American
Educational Research Association and the Association of Teacher
Educators. Her passion is working with students to improve their writing
skills and to instill in them a belief in the importance of democracy in
America.
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Regents approve 2 2
retirements
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By Leigh Soltis
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The Eastern Michigan University Board of Regents approved the retirement
of 14 staff and eight faculty at its regular meeting Sept. 19. Those retiring
from the University are:
Mary L. Blackburn, of Ypsilanti, custodian, two years of service.
Gary Blakemore, of Ypsilanti, elevator repair/control
specialist, 31 years of service.
John Cooper Jr., of Ypsilanti, assistant professor of

computer science, 26 years of service.

Joe Coyner, of Flint, associate professor of special
education, 36 years of service.
Lily Hardy, of Ypsilanti, senior secretary, University

Publications, 26 years of service.

C oyner

Stuart A. Karabenick, of Ann Arbor, p -ofessor of

psychology, 40 years of service.

Eleanor M. Kendrick, of Ann Arbor, graduation
auditor/evaluator, 26 years of service.
Alvin S. Levett, of West Bloomfield, di -ector of

University budget operations, 21 years :Jf service.

Karabenick

Maureen McCormack, of Ypsilanti, professor of
teacher education, 18 years of service.

Doris C. Miller, of Westland, senior secretary, fine arts, 29 years of

service.

Carolyn J. Norton, of Ypsilanti, accountant II, 33 years oc service.
Patricia Nunn, of Southfield, associate professor of

nursing, eight years of service.

Robert A. Salisbury, of Howell, associate director of
academic advising, 34 years of service.
Richard Schwarze, of Ypsilanti, photography
specialist, University Communications, 36 years of
service.
Linda Shirato, of Ann Arbor, associate professor,

Salisbury

library information services, eight years of service.
Diane Sobell, of Canton, clinical administrator, health se -vices, 23 years

of service.

Albert Spalding, of Jackson, custodian, n i ne years of service.
Katherine E. Strand-Evans, professor of

commun ication and theatre arts, one year of service.

Deborah Strine, of Belleville, assistant unit manager,
dining services, one year of service.
Judy B. Tatum, of Ann Arbor, director of adm issions,

28 years of service.

Tatum

David Whitelaw, of Saline, campus police officer, 19

years of service.

Patricia Williams, of Brighton, professor of art, 30 years of service.
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DANDY DOGS: (above, right) Art Timko, station manager of WEMU 89.1 FM, serves hot dogs to
Eastern Michigan Univers.ity students during the All-Camp us Picnic Sept. 20. Appro ximately 3,650
hotdogs, 3,500 pops, 3,500 bags of potato chips and 2,000 ice creams, were served in the Mark
Jefferson mall area. Photo bt Randy Mascharka
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WHAT IS IT?: This painting, by Pierce Jacquot and d ubbed "UFO," depicts f6ght through a
combination of a bird and man-made air travel. It is one of 30 pieces on display that is part of the
"Gifts of Art" exhibition c.t Ford Gallery through Oct. 13. For more information, call Larry Newhouse,
487-0465. Phom by Randy Ma�charka
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Eastern Michigan University's Athletics Department operates with an approximate $14.9 m i l lion budget. The
budget is made u p of n i ne different categories that fund 2 1 male and female athletic teams, incluc i ng women's
soccer (below) in the Mid -American Conference. The breakdown in planned funding sources for fiscal year 2007 is:
Tuition, fees and housing paid - students on scholarship
$4,773, 198 (38.47 percent)
Tuition, fees and housing paid - students not on scholarship
$2,1 19,237 ( 17.08 percent)
Camps and donations $1,848,984 ( 14.90 percent)
General fee support of intercollegiate athletics $1,621,987
( 1 3.07 percent)
NCAA $850,000 (6.85 percent)
Guaranteed revenue $750,000 (6.04 percent)
Ticket revenue $210,000 ( 1 .69 percent)
Corporate sponsorships $200,000 ( 1 .61 percent)
Miscellaneous $35,933 ( . 29 percent)
Source: EMU Athletics ( Board of Regents meeting)

.....,.,.._
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The following are news briefs about important activities and events occurring at
Eastern Michigan University.
Sept. 26, 2006 issue
News Briefs
By Ron Podell
• Children of Darfur:
Picturing Genocide
• So, long Cheryl
• Salyer retirement
reception
• Fall Convocation
set for Sept. 29
• Beaugrand
retirement
reception
• International
student support
group
• Tigers game
• 2006 National
Health Care Policy
Forum
• Football fan bus
trip
• Office of Nutrition
Services open
• HR professional
development
program
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• Children of Darfur: Picturing Genocide: Learn more about genocide in
Darfur at "Children of Darfur: Picturing Genocide," an exhibition of
artwork from children in refugee camps in Darfur. The exhibition is
scheduled Monday, Sept. 25-Sunday, Oct. 1, 10 a.m.-5 p.m., Faculty
Commons, Halle Library. Students Take Action Now Darfur (STA ND)
sponsors this event. For more information, contact Ginny Mitchell at
ginnymitchell l@hotmail.com
• So long, Cheryl: The campus community is invited to
give their best w ishes to Cheryl Swanson, director of
the Convocation Center, at a farewell reception
Wednesday, Sept. 27, 5-7 p.m., Frenchie's in Depot
Town. Swanson has taken the position of director of
the Breslin Center at Michigan State University. For
more infort1ation, call Student Affairs, 487-2390.
• Sa lyer retirement reception: Judy Salyer, assistant
director of student business services, is retiring after
22 years of dedicated service to EMU. The Business
and Finance D ivision invites you to join them in
wishing her well Thursday, Sept. 28, 3 p.m., 205 Welch Hall.
Presentations will at 3:30 p.m. For more information, contact Susie, 4872031.
Fa l l Convocation set
for Sept. 29: The 2006
University Convocation
1s scheduled Friday,
Sept. 29, 10 a.m., Quirk
Theatre. President John
Fallon will give a State
of the University
address, and the
University will celebrate
the winners of the 2006
Institutional Values
Awards in six
categories. For
FALL CONVO: EMU PresidenL
t_
J_
o.._
h_
n-.
F-.
a l l_
o..._
n....._.
information, contact
addresses the crowd in Pease Auditorium
487-2483.
at last year's Fal l Convocation. This year's
event is Friday, Sept. 29, 10 a.m., in Quirk
• Beaugrand retirement
Theatre.
reception: A retirement
reception for Gerri Beaugrand is scheduled Friday, Sept. 29, 2-6 p.m.,
McKenny Union Ballroom. R.S.V.P. to Toni Taylor at 487-3129 by
Tuesday, Sept. 26.
• International student support group: A weekly support group for
international students is being established to help students successfully
adjust to EMU. The group is co-facilitated by a licensed professional
counselor and advanced graduate students in counseling at the COE

Counseling Clinic. The group will meet Wednesdays, 5-6:30 p.m.,135
Porter. Participants will share experiences and discuss aspects of culture,
customs, sk lls and strategies in making a successful adjustment. A
maximum of 10 participants will be accepted. If interested, call 487-0255
or e-mail dibya.choudhuri@emich.edu
• Tigers game: Campus Life hosts an Eastern Excursion to the Detroit
Tigers' final regular season home game Saturday, Sept. 30. EMU student
tickets are now on sale for $22. Cost includes a game ticket, food
voucher and motor coach transportation. The bus will depart at 6 p.m.
and return at approximately 11 p.m. For information, call 487-3045.
• 2006 National Health Care Policy Forum: The future of health care in
Michigan and the nation will be discussed at a 2006 National Health Care
Policy Michigan Forum Saturday, Oct. 14, 2 p.m., EMU Convocation
Center.
Join Gov. Jennifer
Granholm, gubernatorial
candidate Dick DEVos,
Arkansas Gov. Mi<e
Huckabee, Michig:m
Congressman Jom
Dingell, health care
policy expert Herry
Simmons and Ri01ard Douglass, EMU's own health care policy expert, for this
forum sponsored by EMU.

2006

National Health Policy Council
Michigan Forum

The national health care policy forum represents collaboration between the
National Health Policy Council, the AARP, and the National Coalition on Health
Care to create ar opportunity for gubernatorial candidates, as well as a panel of
health care policy expe rts, to discuss the future of health care.
Tickets are free, but must be obtained in advance at
www.emich.edu/healthforum/
r.lEilll'JR:i'J�lm�[S Football fan bus trip: A
football fan bus trip is
scheduled for a road game
against Bowling Green State
University, Oct. 14 (bus leaves
at noon). Fans must purchase
a $5 bus ride ticket from the
Convocation Center Ticket
Office, 487-2282.
Office of Nutrition Services
open: Do you want to learn
how to eat healthier on
campus? Do you want help
with making your diet work
more effectively for you? Let's
see what your body is made
up of? The office can offer
•
llillliil
ll!
L.:�_J
individual nutrition counseling
CATCH 1'HE BUS: A football fan bus
sessions with a registered
trip is scheduled for a road game
dietician; a body composition
against Bowling Green State
analysis, which measures your
Univer�ty Oct. 14.
weight in fat and lean muscle
tissue; o - a nutrient analysis of a three-day food record and gain
information about your caloric and nutrient intake. Prices for each service
are $5 fer EMU students and $10 for faculty, staff and community
members. For information, call 487-6572, or e-mail

Chhs_nutrition @emich.edu
• H R professional development program: Ever wonder why Generation
X employees work differently than the baby boomer generation? Or how
your department will be affected by Generation Y entering the work
force? Diane Syner, from Ceridian Lifeworks Employee Assistance
Program, will present a Human Resources Professional Development
Program Oct. 19, 8:30 a.m.-12:30 p.m., room 300, Halle Library. The
program will offer training on how to manage the University's growing
inter-generational work force. Class space will be limited to the first 25
employees who register. For additional information or to register, contact
Doug Bunce, 487-4999, or dbunce@emich.edu
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"We ma e ,ure that stu
s receive
the appr priate accommod tions and
are offe d �n equal oppb nity to
1
succeed ."

I

had my first encounter with Eastern Michigan while I was working at Wayne State. I visited EMU to attend a
lecture by Morris Dees from the Southern Poverty Law Center and was very impressed by thE speaker and the
people that I met. It made me want to work here. Later, while worl:::ing for Washtenaw County, I saw a job posting
on Eastern's Web page. I applied and began •Nork here in June 2002.
My job is part of the strategic plan to be a model of inclusion and a.ccessibility. Access Services assists students
with disabilities, anything that fits the legal definition of substantial l i mitation. This could be a physical, emotional
or even learning disability. We make sure that students receive the appropriate accom,iodat.Jons and are offered
a n equal opportunity to succeed, whether it's i n academics or extrc: curricular activities.
I love EMU's students. They continually inspire me. Students have tl good chance of sL cceed ng here. We have the
most supportive staff and cooperative faculty that I've worked witr .
When I was in college, programs l i ke this didn't exist. I broke my neck i n a diving acci::lent at the age of 14, so I
know some of the problems that disabled college students face. I fi rst got involved in accessibility as an
undergraduate on the student government. Huge changes have ta <en place since then, and it's g reat to see how
far we've come.

Eastern is a great place to work. I always feel welcome and included. It's like a family here. I couldn't ask for a
better situation. Outside organizations look to us as a national model of inclusion and accessibility. In fact, the
show "Disabilities Today" on PBS profiled EMU. We are a dedicated campus that continues to enhance its programs
and services.

